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Our ref:   MGD/EDE
Date: Nov 2022
Dear Candidate
RE:  Post of Teacher of Food and Textiles (temporary)
Thank you for expressing an interest in the temporary position of Teacher of Food and Textiles within our school.  I hope that you find the enclosed information useful in forming your views of our exceptional school and learning community at Poynton High School.  
This is an exciting position for a suitably qualified candidate and you will be part of a forward thinking, dynamic and highly successful departmental team.  Our school has a great history in our community and longevity of success.  Please find enclosed the following information to help you formulate your application:
	· Copy of advertisement
· Departmental Information 
· Person Specification 
· Generic job description 
	· Head Teacher’s Welcome
· Trust Safeguarding Statement
· Application Form


If you are interested in applying for the post, please complete the attached application form and submit with a full letter of application to jobs@phs.cheshire.sch.uk by 10am on Wednesday 30th November 2022.
I hope that your research leads you to the conclusion that you wish to be a part of our team and therefore I look forward to receiving your letter of application. If you have any questions or queries about our school or the application process, please do not hesitate to e-mail jobs@phs.cheshire.sch.uk.
Poynton High School is a true learning community which passionately believes in empowering its staff in order to empower its students.  We have truly outstanding students whose behaviour and thirst for learning is second to none.  Our strongest resource is our staff and therefore we require passionate, rigorous and dedicated professionals to help meet the needs of the 21st Century learner.  We look forward to receiving your application and working alongside you through this recruitment process. 
Yours sincerely
Matthew Dean
Head Teacher
	POYNTON HIGH SCHOOL
And
Performing Arts College
GENERAL INFORMATION FOR APPLICANTS
FROM
THE HEAD TEACHER
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Thank you for your interest in working at our school.  Poynton High is a great school, full of inspirational young people and exceptionally talented staff.  As Head Teacher I am proud to have such a supportive, expert and engaged staff team and I hope that you will wish to move forward on your application and look to join us in due course.  
Our school has served the families of Poynton, Disley, Adlington and surrounding areas since 1972 and we lie at the heart of this community’s learning needs.  We pride ourselves in our vision as a school which serves our whole community and which works in partnership with our colleagues in other schools.  We have approximately 1450 students in Years 7 to 13 and offer a wide range of A levels in our successful Sixth Form.  We are very proud of our long standing academic success and the significant progress that students make from the time they join us at both Key Stage 4 and 5. Our 2022 results showed progress and attainment improving even further.
The opportunities for career development are extensive through our Teaching & Learning CPD programme and our Ambitious Leadership CPD programme.  These programmes will support your development as a practitioner in the classroom and as a leader in school.  Alongside personalised CPD and support through your mentor, all teaching staff also receive their own Microsoft Surface Pro to aid the quality of teaching and learning in your classroom.  
Our staff support our students in an extraordinary range of ways and at the heart of this lies our House System.  Every member of staff and every student is in one of our four Houses and we have an extensive programme of House Activities on offer; from House Water Polo to House Fishing, from House General Knowledge to House Dragons Den; as well as the traditional football, rugby, lacrosse, athletics, basketball, etc. 
The school motto is INSPIRE ACHIEVE CELEBRATE and we apply that to every element of school life.  Our role as staff is to ensure that we inspire every student to achieve the best they possibly can in everything they do, whether that be academic, sporting, cultural or spiritual and at the heart of our culture is a celebration of that achievement.  We hope that as a prospective member of staff you will share our mission to “…inspire and empower all within our learning community to fulfil their individual potential and ambitions so that all are able to be active and successful citizens in our global society”.
Our students and our staff are our greatest resource and we were very pleased that Ofsted formally recognised this in our most recent inspection in December 2015 saying that our “…teachers know their pupils well. This allows them to use their subject expertise to question pupils very effectively to extend their learning and check understanding, knowledge and skill development.”  
Poynton High School is a very calm and purposeful learning environment and our students are exceptionally engaged in their learning and the life of their school.  “…most pupils demonstrate very positive attitudes to learning by their interest and enthusiasm in class and their participation in a wide range of enrichment activities. Pupils are generally confident and feel well cared for. They are proud of their school (Ofsted Dec 2015). ” 
I would encourage you to visit our website (www.phs.cheshire.sch.uk) to get a better understanding of life here at Poynton High and if you have any questions that you would like to ask please do not hesitate to contact me directly on mdean@phs.cheshire.sch.uk.  I very much hope that you want to join our team and I look forward to receiving an application from you in due course.  
Matthew Dean
Head Teacher
INSPIRE



     ACHIEVE

       

  CELEBRATE
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POYNTON HIGH SCHOOL

and Performing Arts College
Yew Tree Lane

Poynton

Cheshire 
SK12 1PU

01625 871811 Fax 01625 874541

e mail: info@phs.cheshire.sch.uk

Head Teacher: Mr Matthew Dean
11-18, number on roll 1452
Poynton High School and Performing Arts College is a highly successful school.

Our mission statement is:

‘We will inspire and empower all in our learning community to fulfil their individual potential and ambitions so that all are able to be active and successful citizens in our global society’

Required for January 2023
Part Time/temporary until August 2023 

(There is the potential of this position being made permanent)
Teacher of Food and Textiles
We seek to appoint a well-qualified and enthusiastic Food and Textiles teacher to join a highly successful and innovative team until Summer 2023. This position offers someone with good communication and interpersonal skills a fantastic opportunity to join an ambitious and forward-thinking school. Applicants will have the ability to teach Food and Textiles to KS5 and must be committed to delivering high standards of teaching and learning.
Poynton High School is committed to safeguarding and promoting the welfare of all its students and expects all staff to share this commitment. Appointment to this post is subject references and a satisfactory enhanced DBS Certificate.

The TRUE Learning Partnership is committed to Equal Opportunities in Employment.
Closing Date:   Wednesday 30th November 2022 at 10am
Interviews will take place the following week
Further details and application packs are available via our website at www.phs.cheshire.sch.uk or by email jobs@phs.cheshire.sch.uk
INSPIRE
ACHIEVE


              CELEBRATE


POYNTON HIGH SCHOOL

AND 

Performing Arts College

Creative and Digital Technology Team

The Creative and Digital Technology Faculty encompasses the Departments of Computing and IT, Product Design, Food and Nutrition/Textiles and Art.  Each of these curriculum areas is led by a specialist Head of Department.  Each Head of Department works with the Director of Learning for the Creative & Digital Technologies team, who has overall responsibility for the team.  All the classrooms in the team are equipped with Promethean boards.
Food and Textiles
There is a strong emphasis on teaching and learning practical skills with high expectations being set by staff.  Our aim is to enable students to work independently, with confidence and enjoyment, to make products of high quality.

Food 

In Year 7, students focus on health and safety and basic cooking skills. This knowledge is developed in Year 8 where students are encouraged to modify recipes. In Year 9, our students focus on scientific methods in relation to food. At GCSE we follow the AQA Food preparation and nutrition curriculum where students learn about nutrition, food science, food provenance, food safety and a variety of higher order cooking skills. 

Textiles 

During Year 7 students learn the basics of Textiles through the development and manufacture of their own culture cushion. This project also enables students to learn social, moral and cultural issues in relation to Textiles. The knowledge gained in Year 7 is developed in Year 8 where students make a product for themselves using a variety of synthetic materials. In Year 9 we focus on a number of small projects where students have design challenges. At GCSE we follow the AQA Design and Technology curriculum where students learn all specialisms regarding the subject but specialise in a Textile medium. 

Product Design

Students investigate real world problems, design, develop and model ideas and produce working products which can then be used at home. They will be introduced to and learn about the different materials available, use a wide range of tools and machinery and develop their creativity and imagination to be able to produce innovative solutions to the problems given. Product Design runs from Year 7 to Year 13.
BTEC Health and Social Care
This Sixth Form course can be broken down into four sections. During the students’ first year they focus on the human lifespan and development in their theory lessons which then feeds into their assignment. The assignment enables students to focus on two diseases and their impact on a variety of different situations. In their second year students look closely at care practitioners and their roles in both the theoretical and assignment element of the course. Through teaching this course it enables our students to progress into full time study or employment often linked with Health and Social Care.
Art

The department consists of one full-time Head of Department, two full time members of staff, and a shared technician. All teachers are Art & Design specialists and some teach other subjects both within the Technology Team and in other Teams. Art staff have a diverse range of specialisms and teaching experience which allows students the opportunity to explore a wide range of media.  The Department has four dedicated Art rooms and access to an ICT suite, shared across the technology team, and a specialist ceramic facility.
We offer both Art and Photography at GCSE. There are groups at A level in both Years 12 and 13.

Computing

There are four main teachers of Computing. All students receive one lesson of Computing each week at KS3. The core of computing is Computer Science, in which students are taught the principles of information and computation, how digital systems works and how to put this knowledge to work through programming. They also have the opportunity to experience both visual and text based programming languages and develop their capability in a wide range of applications including: Word-processing, spreadsheets, databases, desktop publishing, web authoring, gaming, graphics and a variety of multimedia applications.

At KS4, we offer GCSE Computer Science and CNAT Creative iMedia. These courses build on skills and knowledge they have developed during KS3 and allow students to follow very different pathways.

At KS5, we offer BTEC Information Technology (Pearson) and A level Computer Science (OCR).
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	                          QUALIFICATIONS AND TRAINING
	QUALIFICATIONS AND TRAINING

	Essential                     
	Evidence

	1. To be a qualified teacher.
	AF

	2. To have a degree or equivalent in a food and textiles subject.
	AF

	3. To have recent experience of teaching students in the secondary sector of education.
	AF

	                                                  PROFESSIONAL SKILLS AND EXPERIENCE
	

	Essential
	

	1. To have proven excellent classroom teaching and examination success teamed with a commitment to high standards of achievement for students of all abilities.
	AF +LO

	2. To have experience of target setting.
	I

	3. To have the ability to use ICT effectively in teaching. 
	I

	4. To be able to teach Textiles to KS5 and Food to KS4
	AF +LO

	Desirable
	

	1.To be able to teach Product Design to KS3
	AF/I


	
	

	Essential
	

	1. To have effective behaviour management strategies.
	I

	2. To use strategies for ensuring inclusion, diversity and access.
	I

	3.To understand outcomes of Every Child Matters
	I

	4. To have the ability to input into personalising the curriculum in order to meet the needs of all students and knowledge of current thinking in teaching and learning within the subject.
	I

	Desirable
	

	1. To understand the role of new technologies and be willing to learn about new ICT packages.
	I

	                    ABILITIES
	ABILITIES

	Essential
	

	1. To be able to lead and motivate and inspire students, setting high standards and providing a focus for improvement.
	I

	2. To foster an open, fair, equitable classroom culture.
	I +R

	3. To be able to prioritise, plan and organise yourself and students.
	I +LO+R

	4. To use high quality interpersonal and communication skills which acknowledge excellence and challenge poor performance.
	I + R

	                   COMMITMENT
	COMMITMENT

	Essential
	

	1. To be committed to the promotion of Poynton High School, a school at the heart of learning in the community.
	I

	2. To believe in equality and celebrate diversity.
	I

	3. To be committed to inclusion and the right for all to fulfil their potential.
	I

	4. To be committed to the development of the professional effectiveness of all staff within the department.
	I

	5. To ensure that all students reach their full potential.
	I

	6. To provide the choice and flexibility in learning to meet the personalised learning needs of every child.
	I


Key to evidence source:

AF = 
Application Form
                LO = 
Lesson Observation





I     =
Interview

R    =   
Reference 

	JOB DESCRIPTION

SUBJECT TEACHER


To plan lessons which will meet the curricular aims and are in accordance with the Department’s scheme of work.

-
To prepare suitable materials and arrange the necessary resources.

-
To establish a positive teaching environment which allows students to learn and ensures, as far as possible, the individual needs of students are met.

-
To act upon the advice of Student Focus Plans (SFP)
-
To adapt lessons to meet the needs of the student.

-
To complete, and return to Heads of Department/SENCO the “Monitoring of SFP’s” prior to student reviews.

-
To set home learning which effectively consolidates and/or extends the work covered in lessons.

-
To mark students’ work, giving praise and encouragement and advice on how to improve as appropriate.

-
To assess, record and report on students’ progress for the benefit of students, teachers and parents, and to meet statutory requirements.

-
To participate in the development, implementation and evaluation of the curriculum of his/her Team.

-
To keep abreast of new developments in the subject curriculum, and to take reasonable opportunities to gain further subject knowledge and teaching skill as required.

-            To take an active role in your career development
As the position you are applying for gives you privileged access to vulnerable groups, you are required to disclose all spent convictions and cautions under the Rehabilitation of Offenders Act 1974 (Exemptions) Order 1975 unless it is a “protected” conviction/caution under the amendments made to the Rehabilitation of Offenders Act 1974 (Exemptions) Order 1975 (in 2013) and, therefore, not subject to disclosure.  
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Safeguarding Statement

The TRUE Learning Partnership (TTLP) recognises the important role that our schools and their staff have in the wider safeguarding system for children. ALL staff have a responsibility to provide a safe environment in which children can learn. TTLP fully adopts statutory guidance “Keeping Children Safe in Education” (September 2020).

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/828587/Keeping_children_safe_in_education_part_one.pdf 
The TRUE Learning Partnership is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. Our schools are a safe place for children, where our responsibilities for safeguarding children are taken seriously. As a Trust, we are responsible for ensuring that all our schools have thorough and robust child protection and safeguarding policies and procedures. 

Should you have safeguarding concerns regarding any pupil at any of our schools, please speak to one of the Designated Safeguarding Leads at that school. Full details of key contacts for safeguarding in each of our schools is listed below. 

TTLP’s Designated Safeguarding Officer is Catherine Holyland, Safeguarding Lead and Deputy Head Teacher at Poynton High School. If you wish to contact her directly please e mail cholyland@truelearning.org.uk 

TTLP’s Trust Board safeguarding representative is Shiona McGillivray. If you wish to contact her, please e mail info@truelearning.org.uk stating that the e mail relates to a safeguarding issue. 

Our schools’ Local Governing Bodies are regularly updated about child protection, bullying and safeguarding policies and practices by the relevant school Head Teachers, and other members of the Senior Leadership Team. This information is reported to the Trust Board. 

For further details on roles and responsibilities, and recording information regarding Safeguarding, please see the Safeguarding Policy and Procedures documents held by each school in our Trust.
For further details on roles and responsibilities, and recording information regarding Safeguarding, please see the Safeguarding Policy and Procedures documents held by each school in our Trust.
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	Confidential

Teacher Job Application Form

Part 1
Please complete all sections of the form using black ink or type.

The outside pages of this application form (which contain all your personal details and the equal opportunities information) will be detached prior to shortlisting.  This ensures that your application is dealt with objectively.  The application form must be fully completed and CVs will not be considered.



	Data Protection Act

Information from this form will be processed in accordance with the Data Protection Act 1998.  In signing it you agree to this data being held and processed and if appointed to the job you also agree to further personal information, including sensitive data (e.g. bank details, medicals, etc.) being held and processed by The True Learning Partnership in accordance with the Act. Our Privacy statement can be viewed on the school website.


	Vacancy Information

	Application for the post of: Teacher of Food and Textiles (temporary)
Name of School/Unit/Service: Poynton High School

	Personal Details

	First Name:  


                     Known as: 

Surname:                        

                    NI Number: 

Preferred Title:                                                 Previous Surname(s):  

Address for correspondence: 

Post Code: 
Teacher Number:
Are you applying for this vacancy as a job sharer?  

	Telephone Numbers

	Home:                      




Work:  
 

E-mail address:  

	For office use only


	References



	Please give the names of two persons who are able to comment on your suitability for this post.

One must be your present or last headteacher or employer*.  (For applications for headteacher posts a reference will be sought from your present local authority or employer).  The employing body reserves the right to seek any further references it deems appropriate.

Please let your referees know that you have quoted them as a referee and to expect a request for a reference should you be shortlisted.



	Present/most recent employer*

Name: 
Relationship to Applicant: 
Address: 
Post Code: 
Business Phone No: 
Home Phone No:
E-mail: 
	Previous employer/other

Name: 
Relationship to Applicant: 
Address: 
Post Code: 
Business Phone No: 
Home Phone No: 
E-mail: 

	If the referee knows you by a different last name please state:  

     
*If you have not previously been employed, please provide details of another referee.



	Please tick the relevant box if you do not want us to contact your referees without your prior agreement.

My present/most recent employer

 My previous employer/other referee



	Recruitment Monitoring

	Please indicate where you first saw the advertisement for this vacancy (if a newspaper, please state which one):      



	
Confidential

Teacher Job Application Form

Part 2
This section of form to be detached prior to short listing.

Vacancy Details



	Application for the post of: Teacher of Food and Textiles (temporary)
Name of School/Unit/Service: Poynton High School 

Surname:       

Initials:      


	Educational Attainments



	Education, Training and Professional Qualifications (including GCSE & A Level)

	From
    To
	Full name and town of 

College/University 
	Qualifications gained (including grades) or for which you are studying

	Month & Year
	
	

	     

	     
	     
	     

	Please note that you will be required to produce relevant evidence of qualifications attained.


	Driving Licence Details



	Do you have a valid driving licence?
YES

NO




	Current Employment Details



	Title of present/most recent post:       

	Name, address and type of school/establishment:      


	Telephone No:      
	Name of LA/employing body:      


	Date appointed:      
	Date left:      


	Age range taught:      
	Number on roll:      


	Permanent/temporary:      
	Part/full time:      


	Salary details (please given details of all allowances) :      


	Current salary:      
	Spinal Point:      



	Previous Employment

	(Please enter most recent first) please explain any gaps in your employment


	Title of post/type of experience

	Name and address of employer
	Numbers on roll
	Age range taught
	Dates

	
	
	
	
	From
	To

	     
	     
	     
	     
	     
	     

	In-Service Education

	Please give details of In-Service Education relevant to your application and undertaken in the last three years.

	As a Participant

	Dates of Course
	Length of

Course
	Course Title
	Qualification obtained and date of Award
	Course Provider

	From
	To
	
	
	
	

	     
	     
	     
	     
	     
	     


	As a Course Leader

	Dates of Course
	Length of

Course
	Course Title and brief outline of your contribution



	From
	To
	
	

	     
	     
	     
	

	Additional Teaching Skills and Special Interests

	Please list additional teaching skills and special interests relevant to this application.

	     



	Letter of Application



	You are required to submit a letter of application in which you should explain why you are applying for the job.  Please concentrate on how your experience, training and personal qualities match the requirements of the job description and person specification.

	Relationship to Governors of the School, Trustees of TTLP or Employees of TTLP



	If you have any personal relationship to any Governor of the School, Trustee of TTLP or Employee of TTLP, please give their name and relationship.  This does not stop a Governor, Trustee or employee giving a reference.  (Any approach to Governors, Trustees or other employees to influence a selection decision will disqualify you.)

If Governor/Trustee:
Name      




Relationship      
If Employee:

Name


Relationship

Work Location

Their present job

     


     


     



     



	Diversity

	We are committed to equality of opportunity for everyone.  To assess whether our Diversity policy is effective we need to monitor it and to do this we need to know the information requested below.    We can then compare the success rates of different groups at both the shortlisting and appointment stages to ensure that unfair discrimination is not taking place.  This will also enable us to comply with our obligations under current legislation.

The information below will be used only for monitoring purposes and not in the selection process.  Please tick correct boxes:

Sex:                           Male
    Prefer not to say                    Other                Female            
Marital status:       Married/Civil Partnership                 Not Married/Civil Partnership    
Date of birth:
     
     Age:      
Nationality:         



	Ethnic Origin: How would you describe your ethnic origin?

	White
	English, Scottish, Welsh, Northern Irish




	
	Irish (Republic of)







	
	Any other White background (please state)      


	Mixed
	White and Black Caribbean





	
	White and Black African






	
	White and Asian







	
	Any other Mixed  background (please state)      


	Asian or Asian British
	Indian









	
	Pakistani








	
	Bangladeshi








	
	Any other Asian background (please state)      


	Black or Black British
	Caribbean








	
	African








	
	Any other Black background (please state)      


	Chinese or other Ethnic group
	Chinese








	
	Any Other background (please state)      


	Disability

	The Equality Act of 2010 made it unlawful for employers to discriminate against their employees who are disabled and places a duty on the employer to make reasonable adjustments to enable the employee to undertake the work.  The definition in the Act is "People with disabilities are individuals who have, or have had, a physical or mental impairment which has a substantial and long term effect on his or her ability to carry out normal day to day activities".  If you do consider yourself to be disabled under the definition in the Act, please indicate this, even if you do not currently need any adjustments to undertake your job.

Do you consider yourself to have a disability?
Yes


No


	Convictions

Have you are unspent convictions? If so, please give details.

If between the completion of this application form and taking up a job with The TRUE Learning Partnership you are convicted of a criminal offence you must inform the Trust of this.



	The Rehabilitation of Offenders Act (only complete this section if instructed to do so on the Job Description and Person Specification enclosed with this form)

	The Rehabilitation of Offenders Act allows for a person who has been convicted of a criminal offence involving a sentence of not more than 2½ years imprisonment and who has since lived trouble free for a specified period of time (related to the severity of the offence) to be treated as if the offence, conviction or sentence had never occurred.  This is known as a spent conviction.

The job for which you are applying is one of those to which the provisions of the above Act in relation to spent convictions, do not apply.  You must therefore disclose whether you have any previous convictions, whether or not they are spent.

Should you identify that you have a criminal conviction, this will be discussed in confidence at interview.  However you should note that only convictions that are relevant to the job in question will be taken into account.

Do you have any convictions, cautions, reprimands or final warnings that are not "protected" as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013) by SI 2013 1198?

Yes 
No 
If yes please give further information:      
Please note before completing

Certain spent convictions* are 'protected' and are not subject to disclosure to employers, and cannot be taken into account  by a recruitment manager. Guidance and criteria on the filtering of these convictions* can be found at the following link; please read before completing this question:  http://www.legislation.gov.uk/uksi/2013/1198/pdfs/uksi_20131198_en.pdf
*including cautions, reprimands or warnings
If you do not disclose any conviction you have it could lead to your application being rejected, or, if you are appointed, may lead later to your dismissal.  If between the completion of this application form and taking up a job with The TRUE Learning Partnership, you are convicted of a criminal offence you must inform the Trust of this.

People who have convictions will be treated fairly and given every opportunity to establish their suitability for the job.  All applicants will be considered on merit and ability. Any information that you give will be kept in strict confidence and will be used only in respect of your application for the job.
As part of the recruitment process we will check our records for information we hold about you in relation to your suitability for the post for which you have applied.

Disclosure & Barring Service

Successful applicants will be asked to apply for a Criminal Record Check (Disclosure) from the Disclosure & Barring Service (DBS). Please check the Job Description and Person Specification to identify the level of check required for the position for which you are applying.
Further information about the Disclosure process can be found at https://www.gov.uk/government/organisations/disclosure-and-barring-service


	I certify that the details on this application form and any supplementary information attached are true as far as I know.  I understand that if I give false information or withhold relevant information, it could result in my dismissal.

Signed:       

Date:       



	
	


PERSON SPECIFICATION FOR THE TEACHER OF FOOD AND TEXTILES









